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1. Introduction 

• Brief overview of the PRO-CLIMATE project

• Importance of integrating gender and diversity in climate research

2. The Gender Dimension Plan in PRO-CLIMATE

• Key objectives of the plan

• How gender and diversity are integrated into academic and practical workstreams

3. Achievements and Insights 

• Examples of inclusivity in Living Labs and stakeholder engagement

• First outcomes from implementing the Gender Dimension Plan

4. Conclusion
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Project Overview
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Project number: 101137967

Project name:
Proactive community adaptation to climate change through social transformation 

and behavioural change

Project acronym: PRO-CLIMATE

Call topic:
HORIZON-CL5-2023-D1-01-09 - Behavioural change and governance for 

systemic transformations towards climate resilience

Budget (100% funded): 3,666,685.00 EUR (excl. 539,625.00 - UKRI Co-funded)

Project starting date: 1 January 2024

Project duration: 36 months



9 Partner & 6 Living Labs
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Mission and Vision
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Gender in the Proposal

Gender is a key part of the Methodology in Pro-Climate’s Proposal
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Methodology Section 

1. Gender Balance in Stakeholder Engagement

Ensures gender-balanced representation in activities like stakeholder engagement, Living Labs, and institutional 
design for social simulation to empower diverse voices and perspectives.

2.    Integrated Gender Perspective in Research

Incorporates gender considerations across all research phases, including behavioural analysis, barriers, enablers, 
and systemic vulnerabilities related to gender.

3.    Inclusive and Equitable Processes

Promotes a transversal, systemic, and transformative approach to gender mainstreaming, addressing biases and 
fostering equitable participation throughout the project lifecycle.

4.    Agent-Based Social Simulations

Develops simulations reflecting gendered behaviours and gender-technology feedback loops, enhancing 
understanding of social-ecological systems through a gender lens.

5.    Alignment with EU Guidelines

Aligns the project’s gender dimension with principles and recommendations from the European Institute for 
Gender Equality (EIGE), ensuring a robust and standardized approach to gender equality.

6.    Targeted Climate Resilience and Social Cohesion Recommendations

Provides actionable insights tailored to address gender-specific vulnerabilities and promote gender-responsive 
contributions to climate resilience and social justice.
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Incorporated as Deliverable 
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Gender Dimension Plan

This document (D1.5 Gender Dimension Plan) outlines how PRO-
CLIMATE considers the gender dimension and integrates it
appropriately both at a project management level, as well as into
research and innovation.

Moreover, gender dimension is generally considered in European
research projects and more specifically in PRO-CLIMATE within the
context of Horizon Europe, at three levels:

• Through established Gender Equality Plans (GEPs) of the
participant organisations,

• By integrating the gender dimension into research and
innovation, and

• By increasing the gender balance during and after the project’s
implementation.
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Structure of the Deliverable
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Clarification of terms

11



Gender Equality aligned with EU
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Gender Equality as a Horizon Europe Mandate

Gender Equality Plans (GEPs) are a prerequisite for public institutions and 

research organizations. They serve as roadmaps for promoting gender equality 

through transformative changes in processes, culture, and structures.

Gender Balance for Innovation and Inclusivity

PRO-CLIMATE emphasizes gender balance in research teams and decision-

making bodies to foster diverse perspectives, improve research quality, and 

create equitable opportunities in recruitment, training, and career advancement.

Integration of Gender in Research Content

Gender analysis is incorporated at all stages of the research process to address 

gender inequalities and biases, enhancing societal relevance and inclusivity of 

outcomes.

Key Highlights of Gender Equality in PRO-CLIMATE Aligned with EU 

Priorities (I)
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Gender Equality aligned with EU

Awareness and Capacity Building

PRO-CLIMATE raises awareness within the consortium about integrating the gender 

dimension in research, ensuring findings include proper sex/gender+ analysis or 

clear justifications if not applicable.

Alignment with EU Commitments

These efforts align with the European Commission’s push for open science, inclusive 

citizen engagement, and addressing structural inequalities, making PRO-CLIMATE a 

model for advancing gender equality in R&I under Horizon Europe.

Data-Driven and Evidence-Based Approach

Commitment to proper documentation and reporting on gender impacts ensures 

transparency and accountability while promoting transformative change in research 

practices across disciplines.
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Key Highlights of Gender Equality in PRO-CLIMATE Aligned with EU 

Priorities (II)



Measures to enhance gender equality in the 
research context
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Gender as part of 

the intersectional  

approach! 



Further Measures
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Inclusive Research Practises
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Communication 
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Conclusion 

18

1. Providing Tangible Evidence of Commitment to Gender Equality
The Gender Plan serves as concrete evidence that PRO-CLIMATE integrates and institutionalizes 

gender considerations as part of its governance, showcasing the project's adherence to inclusive and 

equitable practices.

2. Institutionalizing Good Governance Practices
By embedding gender mainstreaming into project structures and activities, the plan reinforces the 

principles of good governance, a core target of PRO-CLIMATE, ensuring fair representation and 

sustainable impact.

3. Advancing the Project's Strategic Objectives
The plan not only supports the project's goal of promoting systemic change but also exemplifies how 

gender-sensitive approaches can enhance governance quality and drive meaningful progress in 

addressing societal challenges.

Key Facts why you should apply a Gender Dimension Plan as Deliverable



THANK YOU

Prof Dr Ann-Marie Nienaber

ann-marie.nienaber@coventry.ac.uk 
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